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P M ES(FHER (Labor, Safety & Health, Ethics and Environment policy)
* Policy and statement :

Sections E3R Policy

o EPESENAFREE R ARERE -
Comply with labor laws and international human rights norms.

o (RIESBENESKEHEMA -
Protect labor rights and freedom of association.

o AFEREZFKEHRETL -
Do not employ juniors below the age of 15, and do not use involuntary labor (including
forced, bonded, debt bondage, indentured, slavery or trafficking of persons).
L[\"B%R o REIMPARESERTRIBE -
Prohibit harassment of employees, and do not engage in discrimination, coercion or
inhuman treatment.

o REEITEATSHD EBEREE -
Protect all employees with equal rights and privileges and without favoritism.
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) EHDBE(THE (Labor, Safety & Health, Ethics and Environment policy)
* Policy and statement :

Sections %R Policy

o EEER -

Consider the unsafe factors in the workplace.
o LEPhE -

Provide a safe and healthy environment in the workplace.
o [HEM -

Comply with laws & regulations.
fREREHEZZHEALTH

and SAFETY o IFENE-
Continuous improvement.

ER{ =g
o ETXE-

Zero disaster happened.
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) EHDBE(THE (Labor, Safety & Health, Ethics and Environment policy)
* Policy and statement :

Sections %R Policy

- SEFERS

Prevent the pollution happened in environment.
- FRIER -

Comply with laws & regulations.
- EfREIEEE -

Saving energy and reducing waste.

« (BhixIRIR °

=i Low carbon and environmental protection.
=R

ENVIRONMENTAL |. ZEREEUZBEBEFIA -
Resource recycling and reusing.

- XFEYSRMEZEERMERE -
Support biodiversity maintenance and forest conservation.

- FHEWE -

Continuous improvement.
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P EHES(TEEE (Labor, Safety & Health, Ethics and Environment policy)

* Policy and statement :

Sections

EXZR Policy

BiE
ETHICS

MERE ARHEANEERSFEAEANAESIWE -

Operate business with integrity, and prohibit bribery, corruption, extortion or embezzlement.
ERATAE - (KESRELRATEM - RIEEBRT -

Emphasize corporate governance, and disclose corporate information in accordance with
applicable laws without misrepresentation of conditions or practices.

BIFRMERA - AFER5 - FETEXFENESITH -
Observe the principles of integrity, fair trade, and do not use exaggeration in advertising and
marketing.

EEUREESSMERE -
Respect and protect intellectual property rights.

REBABERFER -
Protect the personal data and privacy.

AER TEREE ) TERMEBTEEREST -
Do not use any “Conflict Minerals” and request that all suppliers use the same practice.
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) R EESRE= (Green Product Declaration)

- FBEmMIR(Green product Policy)

REEMIKAKERRE - REHERRAANBRBRREEABRRERIERZE - AInRRSEERRERE
RS ZHEEAREE (BN : BREERoHS » WEEE ~ REACH...55) ; BRIt 29 - th—HERHEERAHE

RSEZREERYE - HREBEFHFIRIRREBERZIRE -

RinREREERPREBRFHRRUTSBRIRFRESERSEERR  EERHRAEREANIRIESEE -

BimsEhE RBEEENSERS -

In order to keep sustainable development, reduce the SR —
broken of ecological system, keep human’ s health and

safe environment, PMTC brings its system in line with
related international environment law and all kinds of

HaBEERES

products meet all related standards (ex : Europe RoHS,

WEEE, REACH...etc). Otherwise, we also ask supplier can’ t G wmmen

use limited chemical substances and comply with global
standard of environment protection. PMTC promises that

%ﬁ*iﬁﬁ%@ﬁ

LEEMER

we will comply with international environment law with
customer and supplier as main goal and share the

ERGRE
@ i G

responsibility of protected environment. Our environment 3 neme

control goal meets environment law and combines with
international trend. Our final prospect is Green business
and Green production.
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) (R B EERREZ (Green lead-free process)

- BB ENSITE (Green lead-free process)
EEEEE RoHS ZRAZEMEZIRFRZES - AnRXARERSI—1E EESERESHAIRERE
o IEREEZEIUVRE SRR - Wi ERRRAIRE] - B2006 Fit - FIABLEMCTERFSE
22 RoHS faSHIZEXK -
In order to cope with limited chemical substances for Europe RoHS, PMTC has set up different
production line for lead and lead-free product and have clear mark and plan for involving

mixture. From 2006 year, all lead-free products have met Europe RoHS.
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NI E SRR

) ¥ SRS S (FR:E(Social and environmental responsibility commitment)
- EHEIRIEEF%EF(Social and environmental responsibility commitment)
RNimBHxFEEST "EXEEBRETAERN" - ARFERMNHESTEESTHMARER - €83
“ERIEE B -

l\\\

PMTC commits itself to comply with the Code of Conduct - Responsible Business Alliance I

(RBA). And PMTC expects our suppliers will also comply with the policies including no |

conflict Minerals” policy. s S EGE

‘‘‘‘‘
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) E(HAE S EEH(Declaration of Non-use Conflict Metals)

- E{EREHREEE(Declaration of Non-use Conflict Metals)
BREE - BT (Au) #H(Ta) B (W) ~# (Sn) - #(Co)MIEF(Mica)EEE - REHHI
REFHMBEGEMFESBERESIEZESIKAIZEGFIGERHEMNIER - SittESBEEISESIERIRIEF
HERELARERMK  MBEMREEHNBIEMRIEAE - IRIEEIE -

Conflict metals are metals such as gold (Au), tantalum (Ta),
tungsten (W) ,tin (Sn) ,Cobalt(Co) and Mica derived from
minerals being sourced from mines in Democratic Republic
of Congo (hereinafter “DRC” ) conflict areas which are
controlled by non-government military groups, or unlawful
military factions. lllegal mining profits by local military
groups in the eastern DRC are contributing to human rights
abuses, environmental degradation, and theft from the

- country’ s citizens.
HEHARE - - AHEER

AR S RZRE S FIERIRRTE

HEREBREEERE
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) £t 2 EHEBIZE(The objective of the corporate social responsibility)

- EHEEFTBZ(The objective of the corporate social responsibility)

E Y1 FEBR

(Items) (Target for 2024)

S TiEx| AT ERMANSE - BEL=E
N Company profit and dividend distribution,
Staff benefits :
occupational safety.

L& AR #5 A BAR St &g RIEE
Community service  Participation in community development
and care activities.

= z==

Strengthen education & training for

Education & Training internal staff
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RIEBTE
(Long Term Target)

BERERISIRIR - BIERIS=R/EE -
(eSS EME

Create a high-quality workplace
environment, create workplace
happiness value, and promote
harmony between labor and
management.

i Bh5s ERE
To assist disadvantaged groups.

MMETBEHBE RATLERE
The subsidies for self-learning, to
enhance the quality of work.
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) £t 2 EHEBIZE(The objective of the corporate social responsibility)

- EHEEFTBZ(The objective of the corporate social responsibility)

£18
(Items)

IRR
Environmental
Protection

B0 5t i fi
Energy saving &
carbon reduction

yToE Hr-giiil
Corporate
Governance

FEHE
(Target for 2024)

EEEIROWEFA
The implementation of the
Resource Recycling.

HEFTELER

Output rate increased.

*{5E A B AE AR It

Use energy saving facilities.
HEREERE

Retirement of old equipment.

kEEREEEAFEEER
Follow up the regulation & corporate social
responsibility.
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REBR

(Long Term Target)

RAFIROILE
To improve the resource recovery
rate.

EAERRB AL
Maximize production efficiency.

*pElEEH B RVER(E

To show the company’ s
operation of transparency.
*IN3E = =AY AL g FT AL

»”

To strengthen the operational risk -

assessment.



) EHDE(EAIHETT(The performance of the corporate social responsibility)

- BET&EF (Staff benefits)

BFETEE (Quarterly staff dinner)

fOEEMRER WM BAR_BEREEZEZERHBKEH) ( Statutory Vacation )

EThxk#¥ ( Company trip )

ETREGRERSTIERERE) (Employees insurance & Pension )

BT #8%M (Employee whole life insurance )

BN EEIRE ( Subsidies on business travel )

ETREMERSHBE (Increased subsidy for employee health examinations )
EEAF KBEEFIE ( Enterprise Talent Skills Certification System )

Hith T{EFRAIGESIZEIE ( Other rules detailed in work rules )
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- HERF KFIREZEEE ( Community service and care for disadvantaged groups )
- EEEYEULS B [Waste recovery and separation]
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) EHEE(EAIHETT(The performance of the corporate social responsibility)

- TEHRYIR A A AR (UNEPLBL KB
disaster prevention drills)]

=LY

- IRIZESHI [Environmental monitoring]
- AERBEEE[Greenhouse gases inventory]
o fixBHERGR E [Carbon emission reduction]
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RIRERE

ERAERVREYE -
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##%) [Regularly holding educational training (such as fire
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Thank you for your attention!
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